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 D&I Integration into Human capital 

 

At Zensar, our philosophy on Diversity is to Include and Impact. Our diversity program embraces 
associates of different genders, ages, sexual preferences, nationalities, backgrounds, experiences, 
special physical disabilities and supports them to work collaboratively by creating a culture of 
inclusivity. For us, diversity in the workplace is a norm and is believed to be an investment towards 
building a better business. We own a defined progressive D&I Policy with a focus on hiring a diverse 
workforce (LGBTQ+, Persons with special abilities, women, and men).  

 

 

 

 

 

Our Commitment: In developing our Workforce Diversity Program we have aligned our charter 
towards supporting SDG # 5 - Gender Equality and SDG # 10 - Reduced Inequalities and 
applying Gender lens in the periodic reviews of Human Capital and this we believe will place 
Zensar in the right quadrant, from People First perspective.  

Zensar as an organization issued CEO Statement in Support for UN Women’s Empowerment 
Principles and  UN Global Compact  Network. We have pledged our support as Signatory 
Members and aligned our actions to sustainability principles. 

 

 

2021- 22 Highlights 



 

Women Development and Career Advancement Initiatives 

  

 

Happiness Framework 
 

Happiness is inherent to life at RPG and we aspire to continuously improve the happiness of our 
employees. “RPG Happiness Framework” consists of factors that drive the happiness of our 
employees. It aims to create an empowering and enabling work environment. This framework puts 
our employees’ happiness first and serves as our guiding light for policies, processes, and 
workplace initiatives. 

 



 

 Our All-inclusive Practices 
 

Zensar’s policies play a key role in outlining our commitments to diversity and inclusion. Our list of 
policies for supporting all-inclusiveness includes - special referral bonus for hiring women 
candidates, flexible working hours, insurance & medical coverage for the LGBTQ+ community and 
dependents, sabbatical for handling personal critical situations including maternity complications, 
adoption leave, bereavement leave, adoption & surrogacy leave for single parents. 

 

 

 

Zensar’s journey of alignment towards SDG 5 started almost 2 decades ago by promoting gender 
equality and empowering women by challenging the cultural norms and traditions. As part of this 
journey we have undertaken the numerous measures over the years and continue to do so 

Inclusive and sustainable economic growth, employment and decent work for everyone forms one 
of the cornerstones of sustainable development. Our Diversity focus is expanded to inclusion of 
LGBTQ+ and PwD and in this regard we have a defined and progressive Inclusion Policy with 
special focus on hiring diverse work force (LGBTQ+ benefits policy introduced, Persons with 
disabilities along with women and men). 

 

 



 

 

 

 

 

 

 

LGBTQ+ Inclusion 

All Inclusive Environment 



 

 

 


